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Subject to overall agreement.

SECTION ##. SHORT TERM DISABILITY (STD) AND LONG TERM DISABILITY (LTD) BENEFIT

A. Short-Term Disability (STD) Salary Continuation Benefits Program.
The purpose of the program is to provide an additional income benefit to complement state and/or
federal wage replacement programs for employees during an approved leave or when partially
disabled and working in a reduced schedule and meet the qualifications to continue to receive
STD benefits.

1. Eligibility:
Regular full-time, part-time and limited term employees are eligible for coverage. STD
eligibility begins on the day immediately following the date the employee completes three (3)
months in a full-time, part-time, or limited term position, as long as the employee is in an
active status with PAMF and not currently in a leave status. To receive STD benefits under
this program, the employee must be on an approved medical leave of absence and apply for
state and/or federal wage replacement programs (i.e. State Disability Insurance (SDI), Social
Security (SS), Total Temporary Disability (TTD)), where applicable. Details regarding the
benefits and terms of coverage are outlined in the Human Resources Policy - Short Term
Disability Salary Continuation.

2. Benefits provided:
a. STDis a supplemental wage replacement benefit provided to the employee in the event

of total and continuous disability up to approximately sixty-six and two-thirds (66-2/3) of
their normal pre-disability gross earnings when integrated with state and/or federal wage
replacement programs.

b. STD benefits may include salary continuance for employees who are temporarily and
partially disabled. The benefit is integrated with any state and/or federal wage
replacement programs and any pay received from light duty work.

c. Employees can elect (on the Request for Leave of Absence form) whether to use
accrued PTO to cover any applicable elimination period and to integrate PTO with other
wage replacement benefits if the leave is covered under FMLA/CFRA, PDL, or Military
Leave. If the employee does not affirmatively decline using PTO, the Medical Center
shall integrate accrued PTO with all applicable forms of wage replacement.

I the leave is not covered by FMLA/CFRA, PDL, or Military Leave, the Medial Center
requires the use of accrued PTO.

d. PTO may also be used to supplement state and/or federal wage replacement programs
and STD to provide income up to approximately one hundred percent (100%) of pre-
disability gross pay based upon FTE status. Payroll will automatically integrate PTO
with the above benefits if the employee does not specifically designate on the Leave of
Absence Request Form to not integrate PTO.
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Calculation:
a.  Day 0-3 (elimination period) will be unpaid under the STD benefit for occupational
disabilities.
b.  Day 0-7 (elimination period) will be unpaid under the STD benefit for non-occupational
disabilities.

c. Day 8 (for approved STD claim for non-occupational disability) or day 4 (for approved
STD claim for occupational disability) the employee will be paid the full salary
continuation benefit less the maximum state and/or federal wage replacement or other
anticipated income.

Benefit Period: The maximum benefit period is one hundred and eighty (180) calendar days
from the date the disability begins.

Qualifying Period: Re-occurrence of the same disability within one hundred and eighty (180)
calendar days of the onset of the original disability will be treated as a continuation of the
original disability. The employee will not be subject to another elimination period; however, all
time for the original period of disability will be counted in determining the remaining benefit
period. Once an employee has exhausted all of his or her one hundred and eighty (180)
calendar days of disability of STD benefit, the employee will not be entitled to additional STD
pay for the same disability until he or she has returned to work in active status, for a period
exceeding one hundred and eighty (180) calendar days.

Long Term Disability (LTD)

1

Regular full-time, part-time and limited term employees shall receive Employer-paid core long-
term disability insurance in the amount 60% of pre-disability earnings, as defined by the
certificate of coverage, up to @ maximum monthly benefit of $5,000 and a maximum benefit
period of 5 years. An eligible employee may buy up the long term disability insurance that
provides a benefit of 60% of pre-disability earnings up to a maximum monthly benefit of
$10,000 and a maximum benefit period to age 65 (or up to age 70 if the employee is over age
60). The employee pays premium for this insurance.

The eligibility waiting period for a new employee is the first day of the month following 30 days
of hire.

New or newly eligible employees must complete the enrollment process to purchase buy up
long term disability insurance within 60 days of becoming eligible.  If the employee does not
enroll by the 60-day deadline, the employee will not be able to enroll in coverage until the next
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open enrollment period. Changes to buy up long term disability insurance may also be made
at open enroliment.

4. Certain benefit limitations apply. The terms and conditions of the coverage are set forth in the
certificate of coverage. The coverage shall be administered consistent with the certificate of
coverage, contract with the carrier and the plan documents.

SECTION ##. GROUP LIFE INSURANCE

Regular full-time, part-time and limited term employees shall receive employer-paid basic life and
accidental death and dismemberment insurance benefit in the amount of $50,000. Supplemental life
insurance for the employee, spouse and/or dependent will be offered to eligible employees. Elected
supplemental insurance will be paid for by the Employee.

The eligibility waiting period for a new employee is the first day of the month following 30 days of hire.

New and newly eligible employees must complete the enroliment process to purchase supplemental
life insurance within 60 days of becoming eligible. Evidence of insurability may be required. If a newly
eligible employee does not enroll by the required 60-day deadline, the employee will not be able to
enroll in coverage until the next open enrollment period. Changes to supplemental life insurance may
also be made at open enrollment.

Certain benefit limitations apply. The terms and conditions of the coverage are set forth in the
certificate of coverage. The coverage shall be administered consistent with the certificate of
coverage, contract with the carrier and the plan documents.
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Date._/ /’/5 -2 Date: 11/21/2022

This tentative agreement is effective upon ratification from the membership and approval by the ESC Executive Board.



