























Health & Welfare Benefits

IFPTE Local 20 — Home Health, has become a participating union in the Coalition of
Kaiser Permanente Unions and a party to the National Coalition Agreement (the
“Agreement”). The Agreement shall apply to members of IFPTE Local 20 - Home
Health and IFPTE Local 20 Home Health is now subject to the terms and provisions of
the Agreement effective January 1, 2021. This includes provisions in sections, 1 and
2.B., and benefits including but not limited to:

Parent Coverage (2.B.1.c)

Health Spending Account (2.B.1.d)

Benefits by Design Voluntary Programs (2.B.3.i)
Survivor Assistance (2.B.3.b)

Dependent Care Spending Account (2.B.3.a)
Workers’ Compensation Leaves of Absence (2.B.3.c)
Tuition Reimbursement (1.D.3.c)

INSURANCE BENEFITS

Effective Date

Beginning January 1, 2021, insurance benefits for a Regular Employee and his/her
dependents shall become effective the first of the month following or coinciding with the
date the employee becomes a Regular Employee.

Eligible Dependents

Eligible dependents shall include spouse, domestic partner, unmarried children up to age
twenty- six (26), disabled dependents who became disabled prior to age twenty- six (26),
legally adopted children, children placed with the employee for adoption, you or your
spouse or your domestic partner's grandchild who meets grandchild eligibility and age
requirement, and for other persons under the age limits for whom the employee is the court
appointed guardian and chief support.

Medical Benefits for Active Employees

Effective January 1, 2021 the medical coverage available to Regular Employees will
change to the bargained medical plan for Northern California unions in accordance with
2019 National Coalition bargaining.

Dental Plan

The Employer will at-provide a dental plan for eligible Employees and eligible dependents
with an annual benefit maximum of $1,500, and a lifetime maximum for child orthodontia of

$1,500.



Life Insurance

Effective January 1, 2021, the Employer will, at its expense, provide each eligible
Employee with a fifty thousand dollar ($50,000) Group Life Insurance policy and five
thousand dollar ($5,000) Accidental Death and Dismemberment coverage.

Effective January 1, 2021, the Employer will provide for the employees the option to
purchase an additional fourteen thousand dollars ($14,000) worth of life insurance. This
fourteen thousand dollars ($14,000) includes six thousand five hundred dollars ($6,500)
Accidental Death and Dismemberment coverage.

Short/Long Term Disability Insurance:

Effective January 1, 2021, Short Term Disability Insurance shall be provided to Regular
Employees with less than two (2) years of employment. This benefit shall provide 50%
income replacement for a duration up to one (1) year.

Effective January 1, 2021, Long Term Disability Insurance shall be provided to Regular
Employees with two (2) or more years of service. This benefit shall provide 50% income
replacement for a duration up to five (5) years.




IFPTE Local 20 Local Bargaining

IFPTE Local 20 Home Health

Received

NOV 14 2019

ESC Local 20

Effective October 1, 2019, the parties agree to the following:

1. Effective January 1, 2020, Home Health Therapists employed by Kaiser Foundation
Hospitals (“KFH”), and represented by IFPTE Local 20, shall move to and be
covered by the same Retiree Medical Benefits that the rest of the Coalition of Kaiser
Permanente Unions (“Coalition™) agreed to in 2015.

2. Home Health Therapists employed by KFH and represented by IFPTE Local 20 will
continue to participate in the Kaiser Permanente Salaried Pension Plan Supplement,
the Kaiser Permanente Supplemental Savings and Retirement Plan and the Tax
Shelter Annuity Plan ITI through December 31, 2021. Effective January 1, 2022, all
Home Health Therapists will participate in the Kaiser Permanente Employee Pension
Plan Supplement and the Kaiser Permanente 401k Plan with the same benefit
provisions as those currently applicable to the CLS and Genetic Counselor units.

3. Effective January 1, 2022, Home Health Therapists employees who were in the
IFPTE Local 20 unit on November 1, 2019 will be eligible to receive a lump sum
each payroll period through September 30, 2023 equal to five percent (5%) of
employer contribution eligible earnings less taxes and other deductions required by

law.

4. All Tentative Agreements reached and memorialized in an email, dated September
19, 2019, between Mark E. Hollibush and Michael Aiden will be honored and
incorporated into the parties’ collective bargaining agreement. In addition, the
Employer agrees to accept Local 20’s 6.17 Longevity Step proposal and Local 20°s
6.07 Shift Differential proposal.

Agreed:
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Michael Aidan

Assistant Executive
Director/

Sr. Union Representative of
Medical Professionals and
Optometry Units

IFPTE Local 20

Date

Dennis Dabney Date
Senior Vice President

National Labor Relations, Kaiser

Permanente


















PAY PRACTICES

Non-Benefited Employees

Non-benefited employees shall be defined as all Short-Hour Employees,
Temporary Employees, and Per-Diem Employees. Non-Benefited Employees will
receive an additional $1.00 per hour differential (up to eighty (80) hours in a bi-
weekly pay period) in lieu of all fringe benefits and time off provisions.

FOR THE EMPLOYER:
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Employer’s Counter Package Proposal I October 10, 2019

Home Health Staffing/Workload

The establishment and implementation of productivity is essential to providing quality care,
identifying staff needs, researching quality issues and ensuring workload equity for therapist that
work in Home Health agencies. The following grid summarizes the various levels of service
provided by Home Health Therapist and the acuity levels associated with each level of service.

Hospital transfers
Missed / attempted visits

TIME VISIT TYPE DESCRIPTION
0.25 Documentation PTA supervision
0.5 Telephone discharges OASIS or non-OASIS DC or transfers,

Telephone DC
Patient not home, in hospital, not
available

1.5 Revisit
1.75 Discipline DC

Agency DC non-OASIS
2.0 Agency DC with OASIS
2.25 Agency Recert non-OASIS

Agency ROC non-OASIS
Discipline Recert non-OASIS

Discipline ROC
2.5 Discipline Eval
Agency Recert with OASIS
Agency ROC with OASIS
2.75 Discipline Eval (one time only)
3.5 SOC non-OASIS
3.5 SOC one time only (no OASIS)
4.0 SOC OASIS

ROUTINE VISIT COMPONENTS
Assessment / teaching

Vitals

Medication reconciliation
Therapeutic exercises

Home exercise development

ADL training with or without dementia
Swallowing training

Communication training

Gait and functional mobility training
Safety assessment / fall prevention
Balance training

Caregiver training

Team and doctor communication
NOMNC letters

Cognitive retraining

ROUTINE VISIT DIAGNOSES
ERAS

Weakness / falls

General orthopedics
CABG/CAD

CHF/COPD, DM, CVA (stable)
Dementia




Adaptive equipment
Staple Removal

COMPLEX VISIT COMPONENTS - add 0.25 COMPLEX VISIT DIAGNOSES
Psychosocial complexities Neurological disorder with active
Language line / interpreter symptom management

Oxygen management with SOC CHF,COPD, DM (unstable)

Augmentative communication training

Complex dysphagia treatment

Tracheotomy treatments

Speech and swallow treatment on same patient
Pediatric cases

Hospice evaluations

Working with ALF/RCFE (staff, documentation)
HHA care plan

Unfamiliar Patient Revisit

*Unfamiliar Patient Resumption/Recert (0.5)

Discuss Concerns with Supervisor
Shower training with caregivers

Caregiver training for complex transfers
Extra drive time and/or Extra drive distance
Poly pharmacy/high risk meds

Equipment ordering

Unexpected wound issue

Abnormal vital signs

Medication issues

Fall reporting

Complex issues around missed visits
Complexities greater than 15 min complexities or
diagnoses

The above Predictive Guidelines are intended to establish common language for scheduling of
patients and are to be a guide to staffing based on the projected needs of the patients, including
documentation and 15 minutes of drive time. Not every scenario can be predicted, and when
those scenarios arise, communication must take place between the therapist and the supervisor.
There will be up to 1.5 hours per week of Case Management Time to be used at therapist’s
discretion. The expectation is that an average of 38.5 hours of patient care be completed in each
work week. Therapist will notify her/his supervisor prior to scheduling her/his Case Management
Time.

The parties recognize that in order to meet the needs of patients, the Employer may, at its
discretion, refer patients to outside providers. Nothing in this section limits the Employer’s
outside providers. Thislanguage
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PROFESSIONAL HOURS - Exempt Employees

Section 1 — Professional Hours

The parties recognize the professional nature of the work performed by the employees covered by
this Agreement. While each full-time regular and full-time temporary employee will be scheduled
to work eighty (80) hours per payroll period and part-time regular and part-time temporary
employee’s will be scheduled to work based on pro-rated scheduled hours, the actual daily and
weekly work schedule may vary due to time requirements of specific assignments and variations
in work load. All staff may build into their schedule an off-duty meal period. The scheduling of
hours during the week shall be established by management or their designee. When consistent with
the needs of the department, flexible schedules requested by staff may be authorized by
management or their designee.

An employee shall be informed at time of hire as to her/his work schedule. It is understood that
such schedule is subject to change in the interest of efficient operations. Due to the professional
nature of the work, it is recognized that schedules may vary from the normal workweek, however,
employees are expected to work the number of hours regularly scheduled each week.

If, in the interest of efficient operations, it becomes necessary to change or establish schedules
departing from the normal department operating schedules, and if such change is intended to last
longer than three (3) months, the Employer shall notify the Union of said change. If so requested,
the Employer shall meet and confer with the Union and attempt to reach mutually satisfactory
schedules. In such instances, and where possible, the Employer will consider the preferences of
the concerned employees, however, it is understood that the right to establish such schedules rests
with management or their designee.

When an employee’s regular schedule or starting time is changed, the employee shall be advised
as far in advance as possible. In such instances, and where feasible, seniority and employee

preferences will be considered.

Section 2 — Notice of Unscheduled Absence

Employees who are required to be absent from work for any reason will provide their immediate
supervisor or designated representative with reasonable notice of such unscheduled absences.

Section 3 — Authorized Additional Hours

This Article is intended to provide the basis for calculation of additional hours and shall not be
construed as a guarantee of hours worked per day or per week or days of work per week.

Home Health Therapists shall be paid at the rate of one and one half times their straight-time
hourly rate for all hours of work performed in excess of eighty (80) hours in any one bi-weekly

payroll period.

Additional hours shall be assigned as follows:
1. Therapists who have volunteered for additional hours.
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2. If no volunteers, additional hours will be assigned on a rotational basis in the reverse order of
seniority.

Section 4 — Weekend Shift Differential

All employees who work a weekend shift of four (4) hours or more on Saturday or Sunday shall
be paid a differential of seventy-five dollars ($75) per shift above their regular rate of pay.
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GUARANTEED SALARY GENERALLY

Under existing law exempt employees must be paid on a salary basis. The parties desire to have
regular and temporary full-time and part-time employees qualify as exempt and be paid on a
salary basis, except for short hour and per diem employees as described in the Non-Exempt
Employees Section XXX of this Article and Agreement.

A. Exempt Employees

Section 1 — Workweek and Workday Defined

The workweek is from Sunday 12:01 a.m. to Sunday 12:00 a.m. A work day is from 12:01 a.m.
to 12:00 a.m.

Section 2 - Scheduled Work Hours

Salaries for full-time employees generally are based on a schedule of 80 hours per payroll period.

Part-time employees will be regularly scheduled for some lesser number of hours per payroll
period, and will be subject to the same rules and deductions set forth in this Agreement as a
percentage of their guaranteed bi-weekly salary.

Section 3 — Guaranteed Weekly Salary Generally

An Employee will receive her/his full salary for any workweek in which she/he performs any
- work, regardless of the number of days or hours worked, subject to the deductions that are
permitted by state and federal law for salaried employees.

Section 4 — Guaranteed Daily Salary Generally

An Employee will receive an amount equal to the daily salary if she/he works any portion of a
scheduled work day, regardless of the number of hours worked, subject to the deductions
permitted by law that are set forth in this Agreement.

Section 5 — Deductions for Full-Day Absences Generally

As permitted by law, an Employee’s bi-weekly salary may be reduced by an amount equal to the
daily salary (e.g., 1/10th of the guaranteed bi-weekly salary or 1/5th of the guaranteed weekly
salary) for full day absences on a usual scheduled workday under the following circumstances:

» Absence from work for one or more full days for personal reasons, other than sickness
or disability;

» Absence from work for one or more full days due to sickness or disability;

» Proportionate rate of full salary for time actually worked in the first and last weeks of
employment; and,

« Unpaid leave taken pursuant to the Family and Medical Leave Act (FMLA)

Section 6 — Deductions for Partial-Day Absences
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In the event an employee works some portion, but not all, of her/his scheduled hours in a work
day, the employee will receive her/his guaranteed salary for that day. If, however, an employee
has been approved for intermittent family/medical leave (FMLA), the Employer may make
deductions for partial day absences if no paid leave time is available.

Section 7 — Paid Leave Bank as Salary Replacement

An employee is considered as receiving her/his guaranteed compensation without deduction if
management substitutes or reduces accrued PTO/ESL (individually and/or collectively referred
to herein as the *paid leave bank”) for the time the employee is absent from work, as long as the
employee receives payment of an amount equal to her/his guaranteed salary.

Section 8 — Work Not Available

No deductions from salary will be made for absences occasioned by the Employer or by the
operating requirements of its business. If the exempt employee is ready, willing and able to
work, deductions will not be made for time when work is not available if any work was
performed in that work week.

B. Absences for Employees with Paid Leave Bank — Exempt Employees
Section 1 — Full Week Absences

In the event that an employee is absent from work for a full week on which she/he was or would
have been scheduled to work, the Employer will reduce the employee’s paid leave bank in an
amount equal to the number of hours that the employee was scheduled or regularly would have
been scheduled to work during the missed week. For example:

» An Employee is scheduled to work 48 hours during the first week of a payroll period
and 32 hours during the second week of a payroll period. The Employee is approved to
take a full week of vacation PTO during the first week of the payroll period, so the
Employee does not perform any work during that week. The Employee works his/her
regular schedule during the second week of the payroll period. The Employee will
receive his/her full bi-weekly salary for the payroll period and Employer will deduct 48
hours from the Employee’s paid leave bank for the full week absence during the first
week of the payroll period.

Section 2 — Full Day Absences
In the event that an employee misses a full day of work, the Employer will reduce her/his paid
leave bank by the number of hours that the employee was or regularly would have been

scheduled to work. For example:

» An employee is scheduled to work 10 hours, but calls off before the shift due to illness.
Employer will deduct 10 hours from the employee’s paid leave bank.

« An Employee is scheduled to work 8 hours, but then asks to take a paid personal day
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off. The Employer will deduct 8 hours from the employee’s paid leave bank.
Section 3 — Partial Day Absences

[n the event an employee works some portion, but not all, of her/his scheduled hours in a work
day, the employee will receive her/his guaranteed salary for that day, and no deduction will be
made from the employee’s banked hours unless specifically stated otherwise in another section
of this Agreement. If, however, an employee has been approved for intermittent family/medical
leave (FMLA), the Employer may substitute PTO in increments of less than a day for work hours
missed for the approved FMLA leave.

Section 4 — Exhaustion of Paid Leave Bank

An Employee must exhaust her/his paid leave bank before opting to take unpaid leave.
C. Absences for Employees with No Paid Leave Bank — Exempt Employees
Section | - Full Week Absences

If an Employee does not perform any work during a workweek and he/she does not have any
paid leave available, he/she will not be entitled to any salary for the workweek.

Section 2- Full Day Absences

In the event than an Employee misses a full scheduled day of work and the Employee does not
have any paid leave available, the Employer will deduct an amount equal to percentage of time
off in full-day increments taken by the Employee. For example, if a full-time employee who is
scheduled to work five days in the workweek is out one day, the Employer may deduct 1/10th of
the Employee’s bi-weekly salary (1/5th of the weekly salary).

Section 3 - Partial Day Absences

An employee who does not have any paid leave available will receive an amount equal to the
daily salary (1/10 of the employee’s bi-weekly salary) if she/he works any portion of a scheduled
work day, regardless of the number of hours worked. The only exception to this rule is that
Employer may deduct from the guaranteed daily salary of an employee with no paid leave bank
who takes approved FMLA. Such a deduction shall be a pro-rata share of the employee’s
regularly scheduled bi-weekly hours (typically 80 hours for full time employees). For example:

» An Employee works the first 2 hours of a 12-hour shift and then has to leave work due
to a personal emergency. The employee will be paid his/her her/his entire salary for that
day.

* A tull-time employee is scheduled to work 80 hours in a payroll period. The Employee
works a 10-hour shift on one day that week but has to take 2 hours off for a medical
appointment, which time has been approved as intermittent family leave. Employer may
deduct 2/80 (1/40) of the employee’s guaranteed bi-weekly salary, which is a pro-rata
portion of the weekly scheduled hours that the employee missed due to intermittent

7N
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family leave.
D. Non-Exempt Employees
Section 1 — Non-Exempt Status/Overtime Pay
Short-Hour, Short-Hour Temporary and Per Diem employees will be considered nonexempt and
paid on an hourly basis. Hourly employees will be paid one and one-half times her/his regular
rate for hours worked in excess of 40 in a workweek and/or for hours worked in excess of eight
hours in a work day.
Section 2 — Non-Duplication of Overtime
Payment of overtime rates shall not be duplicated for the same hours worked under any of the
terms of this Agreement, and to the extent that hours are compensated for at overtime rates under
one provision, they shall not be counted as hours worked in determining overtime under the same
or any other provisions.

Section 3 — Workweek and Workday Defined

The workweek is from Sunday 12:0]1 a.m. to Sunday 12:00 a.m. A work day is from 12:01 a.m.
to 12:00 a.m.
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REGULAR FULL-TIME, REGULAR PART-TIME, SHORT-HOUR, PER DIEM and
TEMPORARY EMPLOYEES

Section 1 — Regular Benefited Employees
A. Regular Full-Time Employees

A regular tull-time and temporary full-time employee is one who is regularly
scheduled to work eighty (80) hours in a bi-weekly payroll period.

B. Section 2 - Regular Part-Time Employees

A regular part-time and temporary part-time employee is one who is regularly
scheduled to work at least forty (40) hours or more, but less than eighty (80) hours in
a bi-weekly payroll period.

In the event it becomes necessary, for efficiency of operations, for the Employer to
increase hours of part-time employee(s), the least senior employee(s), who is
qualified to perform the additional work, will be assigned the additional hours should
more senior qualified employees decline the additional hours.

Benefit levels will be based on the scheduled hours of the position to which the
employee bid on or was hired into and will not fluctuate in level if the employee
works additional or fewer hours on an intermittent basis.

Section 2 — Non-Benefited Employees
A. Short-Hour/Short-Hour Temporary/ Per Diem Employees

A short-hour employee is one who is regularly scheduled to work a predetermined
schedule of less than forty (40) hours in a bi-weekly payroll period.

A short-hour temporary employee is one who is hired as a replacement or for work
designated at the time of hire for a limited period of time not to exceed six (6)
months. However, in those instances where the need exceeds six (6) months or where
a temporary employee is hired to replace an employee who is on leave which goes
beyond six (6) months, the Employer shall request approval from the Union to retain
the employee on temporary status and the Union will not unreasonably deny the
request.

A Per Diem employee is one who works as a replacement or on an intermittent basis.

Section 3 — Changing Status

Full-time and part time employees who transfer to a Short Hour, Temporary or Per Diem status
are subject to the following benetit accrual adjustments:

» Employees will be paid out in full their previously accumulated Paid Time Off at their base rate
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of pay in effect immediately prior to transfer to a Short Hour, Temporary or Per Diem status.

« Employees will retain previously accumulated service credit for purposes of Paid Time Off
accrual(s), but will not accrue further Paid Time Off/ESL while in a Short Hour, Temporary or
Per Diem status, except as required by law. Service Credit means years of service for purposes of
benefits accrual.

» Employees’ previously accumulated Extended Sick Leave Bank hours in excess of 72 will be

frozen. Such excess hours will not be available for use until such time as they return to a full-
time or regular part-time status.
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HOLIDAYS

For regular full-time and regular part-time Home Health Therapists, who have completed their
probationary period, the following days, to an annual limit of 56 hours, shall be recognized as
holidays:

New Year’s Day
President’s Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Day

In case two (2) or more Therapists request the same holiday and both requests cannot be granted,
the Therapist with the greatest seniority with Kaiser will receive first preference.

Regular Full-Time Therapists:

When a holiday falls on a normally scheduled work day and the employee is scheduled off
because of the holiday, the employee shall be paid 8 hours for the holiday.

When an employee works on a holiday (s)he may chose to either be paid an additional 8 hours
for the hours worked or may take another day off as a holiday within 30 days before or after the
holiday.

When a holiday falls on a scheduled day off, the employee may chose to either be paid 8 hours
for the holiday or may take another 8-hour day off with pay within thirty (30) days before or
after the holiday.

Regular Part-Time Therapists:

When a holiday falls on a normally scheduled work day and the employee is scheduled off
because of the holiday, the pay for such holiday not worked shall be for the number of hours at
the straight-time rate as the employee would have received had (s)he worked.

When a part time employee works a holiday, (s)he may either be paid up to an additional eight
(8) hours, depending on the actual hours worked on the respective holiday, or take another day
off within 30 days up to the same number of hours as holiday worked. Employees may use PTO
hours to make up for respective holidays in which they work less than 8 hours.

When a holiday falls on a scheduled day off, the employee shall receive additional pay equal to
one-fifth (1/5) his/her regular weekly scheduled hours of work at the straight time rate.

FOR THE UNION: FOR THE EMPLOYER:



Tenure Increases

a) Tenure increases shall become effective at the beginning of the first (1st) full payroll period
nearest the employee's tenure increase eligibility date as indicated for her/his classification.

b) Short-Hour, Temporary and Casual employees shall be eligible for progression through all tenure
steps of their classification in accordance with the formula that each one hundred (100) hours of
work equals one (1) month tenure service credit. Thus three hundred (300) hours of work would
equal three (3) months service credit. However, no employee shall accumulate more than one (1)
month tenure service credited in any calendar month.

For the Upion: For the Employer:
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Home Health Physical, Occupational and Speech Therapists
Employer Proposal

October 16, 2019

WAGES

Current Employees

Current employees will be mapped into the step in the below wage structure that is equal to or
next above their wage rate.

Wage Structure

Start After 1 yr After 2 yrs After 3 yrs | After 4 yrs
Step 1 Step 2 Step 3 Step 4 Step 5

Home Health
Physical $59.79 $61.46 $63.11 $64.78 $66.44
Therapists,
Occupational
Therapists and
Speech
Therapists

Effective on the first day of the pay period after October 1, 2019, the above wage structure will
be increased by 3%. Below wage structure reflects this increase.

Start After 1 yr After 2 yrs After3yrs | After4 yrs
Step 1 Step 2 Step 3 Step 4 Step 5

Home Health
Physical $61.58 $63.30 $65.00 $66.72 $68.43
Therapists,
Occupational
Therapists and
Speech
Therapists

Current employees whose wage rate falls above Step 5 after the 3% wage increase will receive
increases as indicated in the attachment A.

Longevity Differential

Employees with 7 years of continuous service with the Employer, shall receive $2.00
differential for all compensated hours; Employees with 10 years of continuous service with the
Employer, shall receive $3.00 differential for all compensated hours; Employees with 15 years
of continuous service with the Employer, shall receive $4.00 differential for all compensated
hours.
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Examples:

Scenario 1:

Employee’s current wage rate is $59.00. The employee has been employed with Kaiser since
December 2018. The employee will be mapped to Step 1 of the initial wage structure and his
new wage rate will be $59.79. The wage structure will then be increased by 3%, so the
employee’s new wage rate will be $61.58.

Scenario 2:

Employee’s current wage rate is $60.75. The employee has been employed with Kaiser since
July 2009. The employee will be mapped to Step 2 of the initial wage structure and his new
wage rate will be $61.46. The wage structure will then be increased by 3%, so the employee’s
new wage rate will be $63.30. The employee has been employed with Kaiser for 10 years, so the
employee will also receive $3.00 longevity differential. Based on the new wage rate and
longevity differential, the employee would be compensated at $66.30.

Scenario 3:

Employee’s current wage rate is $65.57. The employee has been employed with Kaiser since
March 2002. The employee will be mapped to Step 5 of the initial wage structure and his new
wage rate will be $66.44. The wage structure will then be increased by 3%, so the employee’s
new wage rate will be $68.43. The employee has been employed with Kaiser for 16 years, so the
employee will also receive $4.00 longevity differential. Based on the new wage rate and
longevity differential, the employee would be compensated at $72.43.

New Employees

e Except as noted below, new employees will be hired at Step 1 of the wage structure.

e Newly employed Therapists shall receive one (1) year tenure credit for salary purposes only
for every two (2) years of previous experience within their respective classification within
the last ten (10) years prior to the date of employment. For the purpose of this Section, any
previous part-time experience, which has been on a basis of twenty (20) hour per week or
more, shall be considered as if it were full-time experience.
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ATTACHMENT A

Current employees whose wage rate falls above Step 5 after the 3% wage increase will receive
increases as follows*:

Employee Current Rate | 2019 2020 2021 2022
$66.47 3% = $68.46 | Place atstep 5 3% 3%
(~2.95% increase)
$66.54 3% = $68.54 | Place at step 5 3% 3%
(~2.83% increase)
$66.66 3% = $68.66 | Place at step 5 3% 3%
(~2.65% increase)
$66.66 3% = $68.66 | Place at step 5 3% 3%
(~2.65% increase)
$67.23 3% =$69.25 | 2% = $70.64 Place at step 5 3%
(~2.78% increase)
$67.28 3% = $69.30 | 2% = $70.67 Place at step 5 3%
(~2.71% increase)
$68.00 3% =$70.04 |2%=25§71.44 Place at step 5 3%
(~1.6% increase)

Above employees would receive appropriate longevity differential in addition to the indicated

wage rate. For example, [JJJ] has been employed by Kaiser since I I oud
receive $2 longevity differential. Based on . 2019 wage rate and longevity differential, .

would be compensated at $72.04.

Note: names redacted for confidentiality. All employees are longevity eligible and will receive

full entitlement to longevity pay

*The system rounds wage rates to four decimal points
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DURATION OF THE AGREEMENT

This Agreement shall become effective on the date it is ratified, and shall continue in effect through
October 31, 2023, and shall be automatically renewed and extended from year-to-year thereafter

unless either party serves notice in writing upon the other party not less than ninety (90) days before
the end of its then term notifying the other party of its desire to terminate or amend this Agreement.

FOR THE UNION: FOR THE EMPLOYER:
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